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Abstract

This research studies the comparison of job performance of employees who own ERP
certificates and those without one (s). We conducted a questionnaire survey from managers’
view. Research results showed that: (1)Most managers agree that employees with profes-

sional certificates perform better than those without one (s)in terms of person-job fit, person-
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organization fit, job performance, and job satisfaction. (2)More than 90% of managers think

that different criterion of salary and promotion should be applied to employees with or with-
out professional certificates. (3)Most managers find that those certificate test items are
necessary to companies, and are conformed to the requirement of work, industry, and prac-
tice. (4)Most managers also agree that professional ability of employees with certificates will
positively influence person-job fit, person-organization fit, and job performance; person-job
fit and person-organization fit will positively influence job performance, respectively; final-
ly, person-org anization fit and job performance will positively influence managers” satisfac-
tion toward employers” job performance. Therefore, business managers agree professional
certificates can qualify employers to meet job requirements and hold positive attitude toward

their possession of professional certificates.

Key Words: Enterprise Resource Planning (ERP)Certificate, Person-Job Fit, Person-Organization Fit, Job Per-
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AT ? [FIR > BLESERRERTER - BRI A KBRS R AT - BORE AR 3
B KEREREHEASNRREERERRC — ? XHERRERE TA BN EEWY
ERRRZ — ? BEERE S GRA A LR RNEE ? BRERARE
EEEERE TIE LATRR - RS TR AR ? 5L - ERP HBHRE
R BERSRENEABSAE - B CREHERCE ARG IERSZ ? A
WA SR Tt i R
WEFRUR > BHEANS > SEA-LERSEGESS TIFRNEE - KIER
73 ~ TAFEHH ~ BArey TAFFE (Edwards, 1991) 5 HAeSEME @ wEA-TIERE
BESEE R TR - AHRREE - (EBERRARID ~ SEWEEES (Edwards, 1991) - #15
o HA-TREERRE - HEAREREET - AR 4 E 2R
BARE R EERRE - AR & TIMAMRBAYIL &L (Chatman, 1989) - HEE
ARREE R - B TEA LR TIERRREM B A RITR - JREVEBIR R T2
BRCEETRENRMAERE TS - HEZ - SEA-HBE SRR EAREIEEE
I - AREBRGRAVBSEE 2 - AR BRI ER T -
(R ENAERN#E ERP BRENEEENR TR ELEA-TFERAE -
EA-RESSEEE ~ R LR ?
QEEERI AR ERP BEGERC B TR A -T/EEE BEAIE A -8
GEEEGRE LA TIEREE -
QR ERARHRN TR SR E TP -
OB FERLHFFA ERP HMEEER B TH AR B HROSE ?
(O)ERP EEERIHHARHEREGLE - EERAERTIEER - ZATRK
HBERK?

2.1 HEEEN

Stout and Smith (1986) E#& "8E/J B —EAERMEKIIHUTRII » WK
AWt B BGIR RS - Stasz (2000) B8k TIEATR EA R HEHEAE » 2 HEAIFR (knowl-
edge) -~ £fE (skills) KEfB¥ (motivations) FHEHEAYE A IFRIATHEL - B2 RBR
TXHE (general skills) - Butler (1978) 38k " H3EREST | (RIS ALEEIE A SR 2
i RIBSERIE - H TR - £ - RAEEE - AT ERAETE
#h " RIUPATHPEA ERP MHRBIRTRENVAIRRELE AR, - SBENIRRTR - BB TAVEE
AR E TAFRY - HEA-TEREEREA-HBESERS R E TRHE
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TR N TARESS - KL - w] DATESIEL CAFARERI (Kristof,1996; Saks and As-
hforth, 2002 ) -

22 AAN-THERGHE
Muchinsky and Monahan (1987) #E A -SRI EEE - EFREABIEIE —B0H
B - foALMIR R - ARB TR AUESRKITRENARE - BA-RE
HLEERIE - AT AR A - TSR - A -2 S il AR &
(Driskell etal., 1987 ) ~ fE A-#HEREEE « ;EA-FREELSE (Holland, 1985) % -
IRIBAW TR E B H Y - S EHE A - TAEEE & B B A -RHASEE & B RS -
Werbel and Gilliland (1999 ) fFErHZehEH - 8 A - TFEESEE (Person-Job Fit;

P-JFit) SEMHEE S TRrKE - THENZSEZEHERTRET » HBIEA5H
1RZETEE LR RERIBIELAE JJHI A 8 - Sekiguchi (2004) $5HUM A -TAFEE G EE R4
FoWifEREZ - (D THHE-40K ) X 2ea# ) TR AU e M AR ACR &1
¥ - SLeE i L AR - AR - 50 (Lawler, 1981) %5 » B ARYACRE
FiE#E (Lockeetal, 1981) ~ .[»#EEERK (Dawis and Lofquist, 1984 ) -~ #l#x ( Campbell
and Hansen, 1981) -~ Rf&{H (Locke, 1976) % - (2) "ER-fiES7 | A - E{EARE
W TEF R EREE - TR REIETHREIEEE LIETR A - Bl kA
(knowledge, skill, abilities, KSA) » il ARESJHIEIEEE ~ #KE& ~ RBIE ~ K &S -
FrEigE 75 (Caldwell and O'Reilly, 1990; Dawis and Lofquist, 1984 ) - Fjit L& #0%H
frE2 AR B T LT R - KIELAHIELL TFR-6807 ) Uk » BEA-
TrEREEERE TEARIRE LIFF RN TR ENEEEE ) - BA-LIERS
B G A AR ER SRR 02 PRE B A RS B AT DA 2B B A AEAH ARV @ ) (adaptabi-
lity) - JREME AR TR SRR - E AR TS GIE BT - HIERRR (syn-
ergy) HURCR § K& » EABR T EHEALY - NG TIAEREME - BlERS
B FEE (Taris and Feij, 2001) - Edwards (1991 ) #9ifscth e =@ A - TAEZE S
FERHIE A SRS ARV IE R - $EAMS » SEA-LEEEgEL S IF
WERE - ETOERES - TIFEIE - TIEES S - EA-LIEREAEGE
AR TAFRER ~ FEBRES - RBENER - B EA-TIIEREERS - BHEAS®
FHSEAaR -

2.3 fHA-HBRRESE

Rynes and Gerhart (1990 ) 3% By @ A-#H# # & B (Person-Organization Fit; P-O
Fit) BHEETZEARE - EEEEHEE UL - AR — A2 - fEA-HB
& BRI R YEZ Schneider (1987 ) BUTRE |-HE-1755438 ( Attraction-Selection-At-
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tribution; ASA) (Bretzetal.,, 1989) - 20 EE AN A EE= 2 E R —EiE T »
AP AT LU S (8 ARSTEYE (situation) o B ABGLIBEEATRS |Rrer s m by L
3T 0 T B EHRERRTER Y L 0 EEA - S BN Ry - EAR
EERREBRL IR - R - Kristof (1996) KHELA-#IBH G EERTHE TEAHE
FHRREIAEAM: o AHFFELL Kristof (1996 ) 0 Rynes and Gerhart ( 1990 ) 58832 %145
A ST R - BEA-HBEAEERE T EA RSB SR
& - Bowenetal. (1991) FIKristof (1996) E{ZREE A -SSR 2 AT
BHHER B TR SrIBR R - EARTREZE A BB - KIPLA A B4
W HBESFHEZS (Kristof, 1996 ) - Goodman and Svyantek (1999) LL&ISE/NF) RS
W BEAT-HBRGEN TFERETEE - bl BB THEABRESERS
K STAGKSEE - CREUETES AL > FARE TRERT TIERE - hi
EETER - REB2HEFTEA- B G EN TSR RESE ERAHE (Blay,
1987; Rounds et al., 1987; Edwards and Cooper, 1990) - 534} » 38EAGMFFethig Hanse =
FZ A EERIAEME 2 NS TENREERS (Leiter, 1988) - thighfses
B EABRETEROREE - BESEETIL - AEAN TIERMEERE (Stepina
etal, 1991) - HLRIE®FE - FEHZAIELE FREE R ES -

2.4 TR
—IRIM S » EBCEIRE B T D AR E R AR B R 17— TR R
(Motowildo et al., 1997; Lepine et al., 2000 ) - JRE[MERE BN € HE R EEN—
T eI - Frenchetal. (1982) K ZERE T —ETBIARERDEWERE , > IR
HIETHITHAERCEEY - T8 si#Es  —RBRETEEN - ¥ET4EEN
AR RRHRBR BRI RN LS - T ERAENRBEATE - Middlemist
and Hitt (1981) S5 TIFERE M E B THERREIRA - $1T TIER TS EHS R
FEE - Campbell (1990) RIFUR TIEER0E " L EH B T5eil S « BE - 5%
AR » FrRBTR , - Kolzetal. (1998) fEHARSE T HRH T VR4 B B A
FEHETAL - Kolzetal. (1998) PR LIS =ERTREE - TEER TIFES
VrAaERTHEE TEE TH L/EHERER - B T2EEE TIEHRAE AR st EnE
JIk & TREEH @SSR TFHRRAIRIRE - &4 ReE0EE, - AesT
THECESR R " R EN B TRESERE AT ERP AR TAETH 25 G, - B3k
IREAFERBUEA- TR G ERS - MEEAS TIERERK » K2 I HIRE TRk
(Edwards, 1991; Kristof, 1996; Pervin, 1968) - ti G52 HEA-FAE S ERS -
HI T AR TEWE B thAs (Chatman, 1991; Furnham and Walsh, 1991; Ostroff and
Kozlowski, 1992; Harris and Mossholder, 1996) -
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25 TEmER

WERRRIEH » TEMBEER TFEH T/ENERR - BRER TIEBENITRA
HBARITE - BERFISEIZRAIEE (Organ and Ryan, 1995; Wegge et al., 2007; Saari
and Judge, 2004 ) - Locke (1976) 51 TAFMiEE 2 TIEE B TIFa TIERERIV R
ERIEFIRIERGIRRE - Campbell (1970) JREEH TAEREE » A8 TIEEB TIER TIE
AR EJE I - IEMERABEERE > Tl TEREEEE TH TIEREE T
PR - — M E - LIFMEREERSY > HTIENERS > HAEEEEK
TRERME - R - ol TR v DAS B 2 et B T8 T/ERRRIR - I T8
HB TR TR - Griffin (2006) $HHEE & TE2FENF BT - Kt - FEMN
TrEERE AT RSB T TIRESE - B TN TIERES - 280N TEEK
Wl FEHE TR BSRNE - Lk - AW TIrEREEESRR "X
EXNA T TFREURINERMIRAERE ) -

Pervin (1968) f5H— H{E A B S EE S - BMEEA S TIERE « KZH
BRGNS - BEVRER - EA-EBESEH TEREEEIEMHR (Blay, 1987,
Rounds et al., 1987; Edwards and Cooper, 1990) ; B T T{EERF I LIE= EFaEE
Bif% (Agarwal and Ferratt,2001; Poulin, 1994) -« f&Jth 24} » Tziner (1987) ZEIEAFE A -
HBRsEegFEFE THEES B AA-HBESELSRERE TR

(Downey et al., 1975; Bretz and Judge, 1994) - #8157 » EA-BESEGSE LS
HETHESREE - EMEE T ENE TTERRCMEE -

3.1 WS

IRBRTGRIBFFETE & - B3R AR AR E 3T - IR AR oo e » 40
1 Fis - SRS NARIE T ERVAE - BB A T AEIERET) - BA-TIFEEEE -
A-HBEESEEH TFES R TIEREENEE -

WEEERURNE B THIRETREERHTH TER - HEA-TERAERE » REIE
ETRAEIERETIAER - Kt > vJDITERFE R TIEERSEEE (Kristof,1996;
Saks and Ashforth, 2002 ) - Kristof-Brown (2000) #5H 85 Z BEUESENES > W@
AR e BRRE B 3R HI 7 FEBE B & H A IFAYE A B R 2L 5 B - Kristof-Brown et al.

(2002) SR BTLEREEA TIERTRENRES) - HATZIEIB R AN TIEREER

R Z R B TR SRR I S B HEA - TERSE - BEEhihs
BEEHREII NS EEE P (Saks and Ashforth, 1997) - Stevens and Kristof
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BEH ERP 334
A8 AN HSERES)

A B 1 HFEEEE

18 A -#EL 488
HEE

TiEERE

(1995) fEHLEEESRENTREIHES - RFDREREEEREE » JCEHEEH HINE
#E BERE IS - ] LIRS R ERE BB E A BV IR A - it
5 B e W E A - TAESL 4 B (Cable and Judge, 1997; Kristof, 1996; Kristof-
Brown, 2000) - tAERE IR EEE TN ERE S AR TR BRI HI6E
LB < [E]8% ¥ & (Raza and Carpenter, 1987; Singer and Bruhns, 1991 ) - Rollag

(2004) FhE B THREH LIFEHARAGEERZR 7% - HER TR /a8 E
27t KiifgmH TFR S EAHSEE SR - Chatman (1991) DIgE AR HES
FoBl > BT S BHE R R AR G s B A RS e A -
GREE A S TR B SR - AUEBEEL TEENEARIEZR - FEY
AEIPUE TR ( Waldman, 1994, Dobbins et al., 1991) - Korman (1977) $E=
X GFE B T T/EER - BIT/EBIE - SI5FIGES) - AtA1#E (role percep-
tions) ° BRESS (2006) fERZCAE TR RIS SHRHRRERV L BEIERY - JREE AT
I LAFREST IR B LB B TR A s LIERAES S LIFEN - MEE
ERAHIREE - BRIRAE (2005) WFSEREREE T TIERIIR:  REEREA-LIFRGES
IEFZ B AR A - AR LR BB R BT - AR X E 0l E
ERP SR A THHEERR TG iR E8EA-TFREEE « B A-H8SESEMIIE
R A - TR G BB A-HSESE KL BRI ATHIEE 1~4 -

HI: %% ERP $ XE B A L BAR KRN CEABELBA-THREGAL -
H2: 3% ERP $ ¥ ERE T BEAIERN S EQPELBA-ABRLAE -
H3: ## ERP 2 ¥ RE T)BARER I CEOBEL TS -

H4: BA-THZLEES OB EEA-MEBRELE -
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HEENS  SEA-LIEREGEGES S TIEER - SR - (B E
(Edwards, 1991) - IREEBEHFREVR - B TAYEA- TIERRESEER T/FRER - TR
B~ MR R SE R DIRERE (Brkich etal., 2002) - fAA- TER & EES » g
B AR R R 35 B T YE#E%% (Cable and DeRue, 2002; Saks and Ashforth, 1997; Cable
and Judge, 1996) - il A- CAFEGEE RN 2 TIETRIEREESPE  aE -
TAFMER ~ BTl - BT TRSE (Caldwell and O'Reilly, 1990) - — H A58 ERI(E
AN-THEREE - BRFR Al IAF SR &0y TYERE E (Cable and DeRue, 2002; Saks and
Ashforth, 1997; Cable and Judge, 1996) - — H{f A BEFHBROE S ERS > eE55 1T
VRS S TAFRE 5 I Z Rl HERR T/ EECRE T /E#%3ERE (Pervin, 1968) -
B A B RE o (B B A 22 B B T DU B8R & i TR 5% (Goodman and
Svyantek , 1999) - FFZEEWI 7L EEA-HIBSL S B EHE S T LIEER
( Muchinsky and Monahan, 1987; Lauver and Kristof-Brown, 2001) o {F A -#H#%32 &
BN TAEESR LAERE B A 1E A fHRY (Blau, 1987; Rounds et al., 1987; Edwards and
Cooper, 1990; Chatman, 1991; Furnh am and Walsh, 1991; Harris and Mossholder,
1996) - Kristof-Brown (2000) $EH{EA-#SSZEE RS > A TIEREERS - R%
SHEBEERAA-EBRESES EREE TIEREE (Vancouver and Schmitt, 1991 ; Os-
troff and Kozlowski, 1992; Morrison, 1993 ) - Tziner (1987 ) ZIL{H A -fHBHESESGZ
ETH LI R B A-HARSE S B th i R T/ (Downey et al., 1975;
Bretz and Judge, 1994) - #1357 - BT A-BE S BB LERN B T T8RN
FEE  EMEETFER B L TFRHCHERE - IR LU RaR =B E e - Ktk
e 5~9 ¢

HS: BA-THRGEREAYEE T o Tl
I%w@klﬁ%é&?i@%@iéﬂﬁllﬁﬁﬁﬁm%ﬁ
H7: BA-ABREGAGEQPE R Loy TIES
HB: 18 A48 32 4% I B 2 £ falﬂ’ﬁf‘«fiém% R

7
HY: THE#eB B s THE LI HARYBEE -

32 BENE

AW RIS - BT E RIS - RIS RIS » 55—
AR EATEDRL » B AR E R AR i B D R LR
EFIER AHER R B - [EA-TIFREGHEIRA U Saks and Ashforth (1997)
Bd Cable and Judge (1996) BB » 3t 12 8 o A A-MHBRSEE B 2RI 5 Saks
and Ashforth (1997 ) Eil Cable and Judge (1996) fyEZ » 3+ 5 [ - T/EERNELTIE
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MEEEREIRA &K Babin and Boles (1996) RyEF » TR 11 & TIERE
B 10 & - " 49 ERP BRF 2 AEHEGE)) | (R TEREENE ERP BiREN
B{3EREST > 2PRH Lesser and Unger (1998) MZBANRETIERFRMBER - 5 5 & - /4
Tl FERHRETE - ZFRAnMT 8% 1 o AT TR DU R MO AT - [ERFEE 5 A73RER
HE R FERBIRR - stEHEAR THEGEEREEE > EITRIBNEBIE - AWz
B PRI B8 B B R T ORISR TR R - MR 32 DL ERP B grFRiR
HEERA BT HRERE » $FEEEFESHH ——% mail SHETEIHEECHS
% - MR ERE (hitp:/erp.mis.ncut.edu.tw) RIZEEN, - A EHEFE TR -

MR GERE T 2 ERMENEEE - Wit > HERERNS > R EERER G
B 91 43 5 SI—FHARATRA RS - ZRERNEERTE - BETRIFERE
Bii#E - S5 HEA ERP BAVRG EE B ICHE » ol 177 13 » BB 115
73 - WA R 7 ARG TR 268 13RI - BB Ry 206 {7

41 ZPERAZF

FRITIKCAY 206 {73 18 R EABREER - BRI LIS R % - (iR
A 38.9% 1 IRBFFELL 5-10 £ RIS - (GHARAR 37.6% ; A ZEEETTIA] - HIAF]
L5000 % (%) BLEREZ - (5HA 69.8% ; ST ABEL 150 A (&) DLEES - 14
MEBRAR 53.0% ; EESEBUILISEERIES - (G 23.5% ) RifAESEHILURSTES -
IAEERAR 38.9% © RIEARBEALL 100~500 BEER% - {5REARA 27.5% ; ERIHLL
EEFEM AR ARG RS - LR 48.3%

42 {FEERBUE ST

ARWHFEfE A SPSS for Windows HE1T5 BEBRREE /AT » Rty s RE TR P S0 B Al 56
1 > BEFRIRIFR AT B L R S AR SRR SRR I S (E RIS » KA TAFSR LS 3 ~ 4
REMHERE A 12 ERIT 10 78 5 B AR S AR 2 SEMBRRIEA S ERIT 4 & 3
MRS 2 BEREA 10 EFT 9 & - MERELRREARER 0.5 FEEE > 655
sEhsErh AR AR A e 0.5 - KIFRAVRFBUEAEARY 1 - 3A05R 1 R - JELbRIR
fiEReE 39 Bl AR L EGE 69.3% - BEHEARER - LRI BREH T EIRUE (Hair et
al., 1995) -

SR RARHIERSRA—BUE (Consistency ) BRERE M (Stability) - #EERAE
HIFRHIR AR A E 1S - Nunnally (1978) FER{SEEZ Cronbach’s of REBEE K
0.7 > KRB EREE - faTll s AR s 0.5 fEEmERS - 8 A-T1F
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14 FERY Cronbach’s offi s 0.7181 ~ {ELA -MHEREE S 18R 0.8998 ~ T /BRI 0.9501
TAEMEE R 0.8912 FIEZHEE 1k 0.9266 > 413% 1 FioR 28 Cronbach’s of fH7 2
0.7 » IRAWIE B EEHEEEN T FEM -

v ®1 WHESERERSR ’ ;

B oon meaw|we| w3 |8 s |Ewaw en| mwm
0.579 Wp1 | 0559
0.528 Wp2 | 0655
0.102 | iR Wp3 | 0.698
0499 | MiEx Wpd | 0715
{:;:f:‘ : 0.627 Percent of variance P Wp6 | 0.649 — 57258
2l 0.683 =3.158 i wpr | 0669 {2 =0.9501
B 0.628 fE=07181 wWps | 0573
0.583 Wp9 | 0569
0.612 Wp10 | 0.607
0.617 Wp11 | 0550
0.574 Sat | 0568
0.701 Sa2 | 0250 | M
{E —0.033 | Bx |Eigenvalue =1.547 Sa3 0.627
g 0.677 Pzer;;r;t;fvmance Sa4 | 0.560
a 0.719 E 5 =0.8998 T| Sas | 0520 Eigenvalue =2.328
R 0.737 % Sa6 | 0.600 Pe?i‘;;"fvaﬁa“"e
R 0.568 % 'Sa7 | 0.600 faE =0.8912
- N et Y N
% 0.640 o ast Sa9 | o518
& 0.690 121 =0.9266 Sa10 | 0.554
0.734
4.3 HBWE

AT SEAE A R R S AU AR - AR TR (SEM) ZBRfRSr
1 (path analysis) #EITREUEE - K& EQS for Windows 6.1 3477 » #RAVSZ & REFRARAN
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3 2 Fii7R « B3 2 &5 - GFI ~ AGFI ~ CFI ~ NFI Jz NNFI ¥k 0.9 5 ¢/ E HEE/IN
A 3« BLASRFFE Bollen and Long (1993) FREtgr i BIZZ 5 BEIRIT - Al LLAIE ARt
Fe AR AR R I B A E RS -

v R2 RERNSEER

RN RN AFERER IS
V/EHE <3 2.8127
R{H >0.05 .82001
GFI >09 976
AGFI (5% GFI) >09 940
CFI >09 918
NFI >09 950
NNFI >09 906
RMR < 0.05 019

A FEH A R T A IR B R AT RS SR B EHANR 3 A - R 3 sk >
BT A TR E B L RS B RN REE L R AR BORE R /K S > HIgREIE
FIRE R B R R Hrp HERTGolERgBEA-TEREGE

(P<0.001) - fEA-FHEEEGE (P<0.001) - T{EERK (P<0.05) - fEAA-T{EE
GRS IERZEEA-E8RSE (P<0.001) - THER (P<0.001) - HESRMEA-

®3 EWRABEINER

mE BERED TER24& s TEdy | THEREE
R .880 469 131
st SD .088 107 062
t 9.980%** 4.363%%* 2.118*
8% 880 478 383 —.046
TE3EE SD 088 112 068 049
t{ 9.980*** 428 *** 5.603%** —.937
HE 469 478 204 133
PEF o ey SD 107 112 053 039
t {8 4.363%%* 4.281%** 3.861%** 3.435%x
158 131 383 204 615
TAERK SD 062 068 053 091
t 18 2.118* 5.603%%* 3.861%%* 6.730%*xx
REL —.046 133 615
TIEmEE |SD 049 039 091
118 —.937 343544+ 6.730% %%

(***¥P<0.001 ; **P<0.01: *P<0.05)
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TIERSEATZE TIFEE - BAMEHERAER A8 - BA-HBEEEETE
[FZE LIRS (P<0.001) ~ TEHEE (P<0.001) o TIEEEFrgeETiE
wEE (P<0.001) -

AR ER TR R TEN (SEM) ZB#%534T (path analysis) - [ 2
RS BB L ARBORSE SR - AR RS ERIMA RIS -

TAERRK

L615%**

A69***

B ERP EIR
L AE NHERE

A69%**

8 A -E#8
e

TAERER

J33%%%

(**¥P<0.001 ; **P<0.01 ; *P<0.05)

A B2 BEINER

44 EEHHH ERP EXHRBTHERE

x4 BLEHNRFAE ERP EREFRWAT » rEHMEA-TIEREE - AL
G~ TR » TAHESK - & ERP B IAUHETS - R 4 BATAE g E
il RH ERP BB E T - HEA-TIEZSE - MA-MBEEE - TFHE
BE ~ TR - & ERP HZEAESJLLME ERP IR B T4F o HepfEMEA-TIER A B
> REMRIEERRRAERNET - HEA-TIERAEIBLT - SAEE THE
AR B TIFERE L NEHE S e DIEEEAT 64.6% - REIEER 87.4% -
AR > ERIERE THEEE ) £ TENAE ) WEHEA R
VEIRBTESE 51.5% » Eximiky 71.8% » RURILERSSME A - TIESZ SR - TreRik
HROT R - AR E AR B LI TR R RSB e g
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